
Appendix 

Remuneration Point Schedule for Meeting Affairs Staff of Industrial 

and Commercial Groups 

 

Job title 

Range of 

remuneration 

level 

Remuner

ation 

level 

Remuneration rank and allowance (paid by month) 

Item 1 Item 2 Item 3 Item 4 Item 5 Item 6 Item 7 Item 8 Item 9 Item 10 Item 11 Item 12 Item 13 Item 14 Item 15 

Sectary General   13 to 15  15 2000 2062 2124 2186 2248 2310 2381 2452 2523 2594 2665 2747 2829 2911 2993 

Executive Secretary 

12 to 14 

 14 1730 1784 1838 1892 1946 2000 2062 2124 2186 2248 2310 2381 2452 2523 2594 

Deputy Secretary 

General  
13 1500 1546 1592 1638 1684 1730 1784 1838 1892 1946 2000 2062 2124 2186 2248 

Deputy Executive 

Secretary  
11 to 13 12 1300 1340 1380 1420 1460 1500 1546 1592 1638 1684 1730 1784 1838 1892 1946 

Secretary 

 10 to 12 

11 1125 1160 1195 1230 1265 1300 1340 1380 1420 1460 1500 1546 1592 1638 1684 Team (Department) 

leader 

Deputy Team 

(Department) leader 
10 975 1005 1035 1065 1095 1125 1160 1195 1230 1265 1300 1340 1380 1420 1460 

Director 
 9 845 871 897 923 949 975 1005 1035 1065 1095 1125 1160 1195 1230 1265 

Deputy Directors 

Specialist  8 to 10 
 8 730 753 776 799 822 845 871 897 923 949 975 1005 1035 1065 1095 

7 630 650 670 690 710 730 753 776 799 822 845 871 897 923 949 

Officer  6 to 8 
6 545 562 579 596 613 630 650 670 690 710 730 753 776 799 822 

Assistant Officer  5 to7 
 5 470 485 500 515 530 545 562 579 596 613 630 650 670 690 710 

4 405 418 431 444 457 470 485 500 515 530 545 562 579 596 613 

Clerk  3 to5 
 3 350 361 372 383 394 405 418 431 444 457 470 485 500 515 530 

 2 305 314 323 332 341 350 361 372 383 394 405 418 431 444 457 

Employees  1 to3 
1 265 273 281 289 297 305 314 323 332 341 350 361 372 383 394 

Descriptions: According to the staffing quotas for meeting affairs staff of the 

group, newly-hired personnel shall be staffed based on their qualifications to 

meet suitable job titles, remuneration levels, remuneration ranks, and 

remuneration point. However, the salary converted based on remuneration 

points shall not be lower than the minimum wage standards set by the 

government. 

 

 


